Running head: DISCUSSION PROJECT CHAPTER 13                                                               1

DISCUSSION PROJECT CHAPTER 13                                                                                        2

	






Discussion Project Chapter 13
Student’s Name
Institutional Affiliation













Question 1
[bookmark: _GoBack]Chapters five, six, and seven address various laws and regulations that are ideal to the healthcare system and other organizations at large. Such laws include clean air act, compliance act, cosmetic and drug act among other laws. These legislative acts are aimed at addressing public health challenges which constitutes the policies that define the enforcement measures in cases of noncompliance. As such, violation of the laws attracts stringent disciplinary actions. 
Taking, for instance, violation of the compliance policy would attract suspension, reprimand, or at times the termination of an employee's contract. Similarly, violation of drug and substance abuse policy: smoke-free violations would call for severe administrative penalties which might call for the revocation or suspension of the business licenses and permits.
Question 2
A “due process” letter is a letter drafted by an employer in any institution to the employee in case of allegations of policy violations. The letter gives the accused person adequate time to provide explanations based on the allegations before facing disciplinary action. Therefore, the letter is fundamentally written to show fairness when giving a verdict on the disciplinary process.
